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Purpose 
 

Under the Equality Act 2010 schools should have an Accessibility Plan. The 
Equality Act 2010 replaced all existing equality legislation, including the Disability 
Discrimination Act. The effect of the law is the same as in the past, meaning that 
“schools cannot unlawfully discriminate against pupils because of sex, race, 
disability, religion or belief and sexual orientation”. According to the Equality Act 
2010 a person has a disability if: 

 

(a) He or she has a physical or mental impairment, and 
 

(b) The impairment has a substantial and long-term adverse effect on his or her 
ability to carry out normal day-to-day activities. 

 

The Accessibility Plan is listed as a statutory document of the Department for 
Education’s guidance on statutory policies for schools. The Plan must be 
reviewed every three years and approved by the Governing Body. The review 
process can be delegated to a committee of the Governing Body, an individual or 
the Principal at Nantwich Primary Academy and Nursery. 

 

At Nantwich Primary Academy and Nursery we are committed to working 
together to provide an inspirational and exciting learning environment where all 
children can develop an enthusiasm for life-long learning. We believe that 
children should feel happy, safe and valued so that they gain a respectful, caring 
attitude towards each other and the environment both locally and globally. 

 
 

Key Objective 
 

At Nantwich Primary Academy, we aim to: 
 

 To reduce and eliminate barriers to access to the curriculum and to full 
participation in academy life. 

 To improve access to education and educational achievement for all 
pupils in the full spirit of ‘Inclusive Education’. 

 
Principles 

 

 Compliance with the DDA is consistent with the academy’s aims and 
equal opportunities policy, and the operation of the academy’s SENs 
policy. 

 

 Nantwich Primary Academy recognises its duty under the DDA (As 
amended by SENDA): 
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o Not to discriminate against disabled students in their admissions 
and exclusions, and provision of education and associated 
services; 

 
o Not to treat disabled students less favourably; 

 

o To take reasonable steps to avoid putting disabled students at a 
substantial disadvantage; 

 

o To publish an Accessibility Plan 

 

 The academy recognises and values parents’ knowledge of their child’s 
disability and its effect on his/her ability to carry out normal activities, and 
respects the parents’ and the child’s right to confidentiality. 

 

 When inducting new pupils or staff into the academy information regarding 
disabilities will be collected and accurate, up to date records will be 
maintained through Arbor system. 

 

 The academy provides all students with a broad and balanced curriculum, 
differentiated and adjusted to meet the needs of individual students and 
their preferred learning styles; and endorsed the key principles in the 
National Curriculum framework, which underpin the development of a 
more inclusive curriculum: 

 
o Setting suitable learning challenges; 

 

o Responding to students’ diverse learning needs; 
 

o Overcoming potential barriers to learning and assessment for 
individuals and groups of students. 

 

Activity 
 

Education and Related Activities 
 

The academy will continue to seek and follow the advice of LA services, such as 
specialist teacher advisers and SEN inspectors/advisers, and of appropriate 
health professionals from the local NHS trusts. 

 

Physical Environment 
 

The academy will take account of the needs of pupils and visitors with physical 
disabilities and sensory impairments when planning undertaking future 
improvements and refurbishments of the site and premises, such as improved 
access, lighting, acoustic treatment and colour schemes. The academy will 
endeavour to use more accessible facilities and fittings. 
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Provision of information 
 

The academy will make itself aware of local services, including those provided 
through the LEA, for providing information in alternative formats when required or 
requested. 

 

Recruitment of employees 
 

The academy ensures that no applicant for a position at our academy is 
discriminated against on the grounds of disability. Please refer to our Safer 
Recruitment Policy. 

 

Staff disabilities 
 

All members of staff who are returning from a significant period of absence will 
have a return to work interview with the Principal and may be subject to a phased 
return if appropriate. If the reason for the absence is illness or injury, an action 
plan will be created and duties may be adjusted, to enable the staff member to 
work. 

 

Any member of staff with a disability that falls under the criteria set out in this 
policy are encouraged to meet with the Principal if they feel that their needs are 
not being met by the academy. 

 

Behaviour and discipline 
 

The academy expects high standards of behaviour from all pupils. The 
academy’s procedures for disciplining pupils and managing behaviour are fair 
and are applied equally to all. However, we are aware that some disabilities may 
adversely affect behaviour. In these cases, Individual Education Plans (IEPS) 
and Individual Behaviour Plans (IBPS) will be put in place, and these may specify 
adjustments to the academy’s behaviour policy. Training will be arranged for any 
members of staff who are likely to be working with a pupil who has specific 
needs. 

 

Making it happen: 
 

The academy governing body, together with the Principal and the Senior 
Leadership Team will ensure that the plans and aims of the accessibility policy 
are carried out. The policy will be reviewed annually and the plan will be 
reviewed every three years. 

 

The policy and the plan are freely available to any member of the academy’s 
community. Copies are available from the academy office and can be made 
available in alternative formats on request (e.g. Braille, large print etc…) 
The policy and plan are also available on the academy website. 
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Nantwich Primary Academy Accessibility Plan. 
 

The purpose and direction of the academy’s plan: vision 
and values: 

 
 Nantwich Primary Academy believes that all disabled pupils have a right to 

the same curriculum entitlement as all other pupils. 

 Nantwich Primary Academy believes that all disabled pupils should have 
the opportunity to play a role in all aspects of academy life. 

 Nantwich Primary Academy is committed to Equal opportunities for all 
members of its community. 

 Nantwich Primary Academy is committed to removing any barriers to 
prevent the above. 

 A key value which underpins our plan is to provide support for each 
person in our community. 

 

Information from pupil data and academy audit 
 

Attending the academy we have disabled pupils with the following conditions: 

 Significant dyslexia 

 A.D.H.D. 

 Asthma 

 Various learning difficulties 

 Mental health 

 EBD 

 Hearing impairment 

 Assorted medical issues such as haemophilia 

 Irlens 

 

Disabled pupils are able to participate in all aspects of academy life, including 
educational visits and residential trips. 

 

Lessons are differentiated appropriately to ensure that all potential barriers to 
participation are removed. 

 
Our practice is to enable pupils who need medication to help with their condition 
to administer it themselves under the supervision of an adult or for a designated 
adult to administer the medication (NB: Prescribed medicine only) 

 

Where pupils need adult help in order to participate fully in the curriculum, e.g.: 
Science, Technology, or PE, this support will be provided. 
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Disabled pupils are able to take part in all extra-curricular activities, and where 
necessary, adult support will be provided. 

 

Disability awareness is promoted in PHSE and circle time but also through 
SMSC assemblies, and the academy looks to develop links with agencies such 
as IRIS, who run activities in academy to raise awareness. 

 
Views of those consulted during the development of the plan 

 

 The views and aspirations of parents, pupils and other disabled visitors to 
the academy were collected when the plan was first written.  We will set 
up a working group, including people from all of these groups, to review 
our progress and identify further issues that require consideration. Further 
input will be gathered periodically from a different focus group to ensure 
the needs and opinions of all people will be met. 

 The plan can be found on the school website in conjunction with this 
policy. 

 

Linked Policies 
 

 SEN Policy 

 Equal Opportunities Policy 

 Curriculum Policies 

 Safe recruitment policy 

Signed by Chair of Governors 

…………………………………………………………………….. 

Signed by Principal 

……………………………………………………………………. 

Date 

………………………………….. 


